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1. Policy Statement: The Lenserf Group is committed to providing equal 

employment opportunities to all employees and applicants without regard to 

race, color, religion, sex, sexual orientation, gender identity, national origin, 

age, disability, veteran status, or any other characteristic protected by law. 

This commitment extends to all aspects of employment, including recruitment, 

hiring, promotion, transfer, compensation, benefits, training, termination, 

social, and recreational programs. 

2. Scope: This policy applies to all employees, job applicants, contractors, 

volunteers, and anyone associated with The Lenserf Group, regardless of 

their position or status. 

3. Equal Employment Opportunity: The Lenserf Group promotes a work 

environment that is free from discrimination and harassment. All employment 

decisions are based on merit, qualifications, and business needs. 

4. Recruitment and Hiring: 

• The Lenserf Group is dedicated to attracting a diverse workforce. 

Recruitment efforts will be designed to reach a broad and inclusive 

candidate pool. 

• All job openings will be posted internally and externally to ensure equal 

access to employment opportunities. 

• Selection criteria will be job-related, and hiring decisions will be made 

without regard to any protected characteristic. 

5. Training and Development: 

• The Lenserf Group will provide relevant training and development 

opportunities to all employees, fostering an inclusive and supportive 

work environment. 

• Training programs will address the importance of diversity, equity, and 

inclusion, and employees will be encouraged to participate in these 

programs. 

6. Promotions and Advancements: 

• Opportunities for promotions and advancements will be made available 

to all employees based on their skills, performance, and potential, 

without regard to any protected characteristic. 

7. Harassment and Discrimination: 
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• The Lenserf Group strictly prohibits harassment and discrimination of 

any kind. All employees are expected to treat each other with respect 

and dignity. 

• Any employee who believes they have experienced or witnessed 

discrimination or harassment is encouraged to report the incident 

promptly. Investigations will be conducted promptly, and appropriate 

corrective action will be taken. 

8. Accommodations for Disabilities: 

• The Lenserf Group will provide reasonable accommodations to 

employees with disabilities to ensure equal opportunities in the 

workplace. Employees with disabilities are encouraged to request 

accommodations.  

9. Monitoring and Compliance: 

• The Lenserf Group will regularly review its employment practices to 

ensure compliance with this policy. 

• All employees are expected to adhere to this policy, and violations will 

result in appropriate disciplinary action. 

10. Communication: 

• This policy will be communicated to all employees upon hire. 

11. Review and Revision: 

• This policy will be reviewed periodically and updated as necessary to 

reflect changes in laws, regulations, and organizational needs. 

By fostering an inclusive and diverse workplace, The Lenserf Group is committed 

to creating an environment where every individual can thrive and contribute to 

the success of the organization. 
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